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Simplyhealth: Snapshot of annual impact report

→→  �Affinity Health  
at Work

→→  �Race At Your Pace

+ Kamwell presents 
a mature and 
highly strategic 
wellbeing offering 
that combines 
data, behavioural 
insight and practical 
implementation. 
+ A strong and 
credible wellbeing 
provider that 
demonstrates a 
clear commitment 
to addressing the 
systemic drivers 
of workplace 
wellbeing.

Wellbeing Provider of the Year

KAMWELL
Winner//

This award recognises a supplier or service provider 
that demonstrates outstanding products and client 
services for employee mental wellbeing.

Kamwell’s impact is 
demonstrated through  
long-term partnerships.

Kamwell is transforming workplace 
wellbeing from fragmented initiatives 
into preventative, data-led action – 
helping organisations understand 
the conditions affecting their people 
and turn insight into meaningful, 
measurable change. 

From Wellbeing Support to 
Systems Change
A B Corp-certified workplace 
wellbeing and analytics company, 
Kamwell has supported organisations 
across 40+ countries for more than 
a decade. Its approach combines 
strategy, diagnostics, behavioural 
insight, leadership development 
and data analytics to identify where 
pressure is building, understand the 
causes and target action where it 
matters most.

Rather than generic programmes, 
Kamwell works across the whole 
system: supporting leaders to role-
model healthy cultures, equipping 
managers for difficult conversations, 
and building employee capability 
around psychological safety, mental 
health literacy, psychosocial risk 
and stigma. Its developing Kamwell 
Analytics platform is extending this 
approach by giving leaders clearer 
visibility of workforce pressure and 
where to act first.

Proven Impact at Scale
Kamwell’s impact is demonstrated 
through long-term partnerships. 
At Elsevier, MindLife has helped 
increase engagement from 47% to 
69% and eNPS from -1 to 40, reaching 
5,000+ colleagues in 2025, with 97% 
finding sessions useful. Data-led 
regional adaptation increased APAC 
attendance from 8.3% to 23.8%.

At Simplyhealth, 91% of colleagues 
say their manager cares about their 
mental wellbeing, while 97% rate 
support good or excellent. For CGIAR, 
training achieved an NPS of 83, with 

100% of participants more confident 
signposting colleagues.

At LexisNexis Risk Solutions, a 
partnership spanning more than 10 
years now supports 11,800 colleagues 
across 24 countries, including mental 
health training for thousands of 
employees and managers.

Kamwell combines data, expertise 
and human insight to move 
organisations from understanding 
wellbeing challenges to changing the 
systems that shape them. ■


